The doctoral board of Uppsala University

@ DOKTORANDNAMNDEN

Meeting Minutes — Meeting of the Doctoral Board, 26th September 2023 15:15 — Hybrid
meeting in Brunorten, Segerstedthus and Zoom

Attendees

Lux Miranda, Chair

Lennart Spode, Vice-chair

Jila Shams-Latifi, Vice-chair and TNDR representative
Ayesha Mae Bilal, Secretary

Ceren Incedal, Event Manager

Qinya Feng, SDR representative

Marco Tjakra, FDR representative

Philipp Ronchen, HDR representative

Muhammad Hassan, TNDR representative

Evelina Edfors, TDR representative

Mar Ourodelolmo, JDR representative (joined at 15.30)

Laura Galeano, UDR alternative representative

Ivy Weber, representative for the gender mainstreaming group
Anton Sanchez, UUF'S representative

Marie Moulin, representative for Phd Harassment Prevention booklet working group

Lilli Holzlhammer, representative for Reference group and Steering Committee for the Language
Workshop

§1 The meeting was declared open by the chair

§2 Marco Tjakra was elected as the adjuster for the meeting minutes

§3 The board approved the agenda

§4 The board approved the call procedure

§5 The board approved the previous meeting minutes

§6 Introduction, brief updates from DN presidium, members & representatives (information)

Ayesha-Mae: taking over the day-to-day management of the DN website, alongside Ceren.
Faculty representatives are asked to send in their photos, if they wish to do so, and information
such as links to websites or other activities of the faculty boards.

Internationalization working group: Jila informs the board that the group is continuing with
analysis of migration related issues survey. The group has set a deadline to have a report prepared
by end of November.

Sexual harassment working group: Marie Moulin informs the board that the group is working on
the survey on gender based violence in the work place, and are creating a booklet. The group has
applied for compensation, and are in the process of writing and designing. A first draft is expected



by Mid-November. The group is working closely with HR from the equal opportunity group,
keeping her updated on the project is going to maintain the requirements of the funding.

Livability and wellbeing working group: Ayesha-Mae informs the board that there is no current
ongoing activity with this working group due to a lack of members. Some data has been acquired
from the student housing office, but is yet to be examined. The group seeks volunteers actively.

Climate Crisis working group: Lux informs the board that the group has acquired some volunteers,
and is working on a written letter urging the university to focus more on their carbon reduction
load, and will send it to the appropriate decision-making bodies once drafted.

Erika Boike (CIRCUS and CEMFOR representative): CIRCUS held its first board meeting this
term. CIRCUS is in the future going to include the whole university, not only humanities and
social sciences. Emphasis will still be on humanities and social sciences. The board also
recommended that the verksamhetsledare should be re-elected for another 5 year period. Erika
adds that fluency in Swedish is a requirement for the DN-representative position, and should be
mentioned in the description for the next election cycle. CEMFOR will have a meeting next week
where internal revision will be discussed.

Camilla Lyckblad (Library Board representative): Almost the entire board is being replaced this
semester, and the new board won’t be as close to the student/teacher perspective as before, with
fewer teaching staff. The 6verbibliotekarie, Lars Burman, is leaving his post in a year to do
research. The small branch libraries (filialbiblioteken) that many students find lovely to study at
are at risk of being closed in the future mostly due to financial reasons, but since books need to be
somewhere and students need places to study, this was discussed as semi-questionable reasoning,
since shifting the cost of study places from the library to somewhere else will still be the same cost
for the university. The Makerspace at Angstroms was also discussed as a vulnerable library
“extension” but important for non-native Swedish students to meet. According to the board, some
other actor other than the library could manage it.

Berenike Bick (Equal Opportunities Advisory Board and Board for Internationalization
representative): Equal Opportunities Advisory Board had its first meeting, and the deadline for
applications for funding for actions to improve equal opportunities at the University is the 9th of
October (so please advertise this at your department), after which the board will decide on which
projects will be funded. There will be a half-day seminar about equal opportunities (most likely in
Swedish) next spring semester to which the board wants to invite an external speaker and maybe
also record an interview with the Deputy Vice-Chancellor (prorektor). Anyone with ideas for
speakers or also topics for questions for the vice-chancellor can discuss with Berenike.

Marco (FDR): board is considering harmonizing procedure around the ISP.

Evelina (TDR): board discussed titles students get when they finish their degrees. Students get
doctor of theology, and not doctor of philosophy like other students. Considering that many
students in the faculty also have joint subjects, the issue of titles has been under discussion.

Mar (JDR): nothing to report.

Anton (UUFS): Looking into how the union works with the DN, how it invests in it, how it can
influence the powers within the DN. The union has been looking into creating a PhD section to
focus more on PhD issues. Moa, the ombudsperson, is no longer the joint representative for PhD
students at all departments and faculties. For some faculties, the PhD students have to contact their
own union’s or association’s ombudsperson. The union is also working with the university on
representation of PhD students at the university board and management council, due to the
requirement of Swedish, and how to ensure their participation.

Ivy (Gender Mainstreaming group representative): the group is pushing for inclusion of non-
binary terms in gender mainstreaming documentation.

Laura (UDR): discussions ongoing related to language requirements and time requirements for
teaching for PhD students. Looking into the organization of the dissertation, connected with
administrative roles changing at the university.



Philipp (HDR): the board has had some discussion regarding credits and study plan. In general,
students would like to reduce the number of total credits needed, as there are not as many courses.

Qinya (SDR): the board has discussed increasing outreach, and the language issue. The chair is
drafting an email about the different issues and proposing changes to the faculty formally.

Hassan (TNDR): nothing to report.

Lilli: nothing to report.

§7 Equal Opportunities project funding (information)

The Equal Opportunities Board has announced grant funding available for projects to improve
equal opportunities at the university. It is the same grant which funded the harassment prevention
booklet. The deadline is 9 October. Former DN board member Sarah Glannefors is spearheading a
project proposal to increase awareness of equal opportunities to new employees and PhD students,
and she wishes to collaborate with the DN in doing so. She may be reached via email
(sarah.glannefors@fek.uu.se).

Marie also informs the board that for the sexual harassment booklet, there is a special grant for
printing which the group will apply for. The grant previously applied for is more for the project
itself.

§8 What should the “Intro for new PhD students” seminar cover? (discussion)

The Eventorz will get together to create the previously discussed introductory seminar for new
PhD students at UU. The goal is to prepare a draft presentation which will then be presented at
DN for feedback in a future meeting. For now, the group seeks some input and information on
content that the board thinks can be in there. In particular, documents which can act as source
material are appreciated.

Laura and Marco to send documents from their faculties and boards.

The board also suggests publishing the final presentation or documentation on the DN website,
and to include a link to the PhD handbook instead of replicating any information.

§9 Campus Gotland representative and faculty board (discussion and possible proposal)

Campus Gotland is physically and all-to-often organizationally disconnected from the rest of UU.
To help bring their issues to DN, the presidium wishes to put forth the idea of the establishment of
a representative specifically for campus Gotland and an equivalent of a faculty board there.

Lennart informs the board that there is a PhD representative in Rindi (Gotland student union) now.
Jila adds that since Rindi’s board meetings are mostly related to bachelors and masters students,
there is not a huge focus on PhD matters. A big question is if it is sufficient to have one
representative for all PhD students at Gotland, considering there are only about 40-50. One
solution previously considered was to ask Gotland PhD students to form a council for themselves,
and change regulations at DN with conversation with UUFS to define a new position at DN of
Gotland representative.

Anton informs the board that it is possible to establish a PhD board at Gotland, and that they can
make a request to UUFS. However, if it is meant to only be a local board, then Rindi will be the
deciding body. In terms of compensation for such positions as a PhD representative for Gotland, it
must be applied for to the relevant student union. Prolongation will also be available. Anton
summarizes that it can be suggested to UUFS to create a PhD representative position for Gotland,
but it is to them to organize their own PhD board. They should already receive representation from
their faculty boards.
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§10 Other comments or issues

§11 Closing of the meeting

Lux Miranda, Chair

=

Marco Tjakra, Attestant

Ayesha-Mae Bilal, Acting Secretary



